Purpose: The lack of both management skills and transparency of economical and quality outcomes are often stated to be two main deficits of integrated care systems in Germany. Performance management systems (PMS) are considered as a characteristic of professional management in "traditional" (non-network) organizations. Also in network organizations in the health care sector there has been a rising recognition of the importance. A systematic review of design recommendations as well as studies that evaluate how this recommendations can be put into practice are to date still missing.
